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Preface

The era of “men’s superiority over women” or “female subordination to
male” seems to have already passed. Since the 19th century, through sev-
eral waves of women’s movements, by making unremitting efforts and
struggles, women have acquired equal rights before the law in the fields of
politics, economy, culture, and society, etc. Nowadays, both in China and
in Europe, women’s intelligence, skills and talents are undeniable, and the
principle of gender equality is enshrined.

However, the reality is that we are still far from the ideal of gender
equality in real life. In the labour market, although men and women have
equal rights in matters of employment and occupation, hiring discrimina-
tion based on gender, the gender pay gap, and the so-called “glass ceiling”
still present a longstanding dilemma for women. There are still many
short-sighted employers who try to avoid recruiting female employees over
fear of the potential financial and human costs. Women often suffer from
entrenched stereotypes and prejudice, being perceived to be less calm and
rational, not logical enough, and tend to be less focused on their career for
childcare-related reasons.

Thus, the implementation mechanisms of the principle of gender equal-
ity are vital. Despite being an essential judicial remedial mechanism,
the traditional individual or collective-based complaint only has effect be-
tween the individual employee and the individual employer, which cannot
address the structural or institutional discrimination in society. It may
be more effective to have states and governments to take positive action
in different ways. Public procurement is one of such tools. As the EU
Procurement Directives have admitted, a condition of developing gender
equality can be established in public contracts. Gender quotas could also
have a beneficial effect on increasing the proportion of women in the sec-
tors where they are under-represented. But the most fundamental concern
is to liberate mothers, who are deeply burdened by domestic work, by
motivating and training their partners to be more active in unpaid work so
that the traditional division of labour can be radically broken down. This
book introduces and analyses these mechanisms in detail and discusses
whether certain European experiences could be useful or adequate for
China.



Preface

Indeed, from a macroeconomic perspective, only when women’s talents
and skills are well utilised in the same way as men’s can our society
meet its full potential. Justice in individual cases is important, but what
is far more important is how society as a whole deals with gender discrim-
ination. The achievement of gender equality in the labour market is of
great significance not only for women, but also for employers, families,
societies, nations, and the whole world.

Yayun Yang
November 2021
Chongging, China
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